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Marty Rodgers, Metro DC Office Managing
Director: It’s one of those things where you
come to the event, and you just get energized by
everybody that you meet and their stories and
what they're working on and what we're doing for
our clients and what we're doing in the
community and hearing people's personal
journeys in terms of their family and friends.
Jonathan Mindrum, Chicago: I’ve seen a lot of
leadership from our Accenture leaders and our
MDs and getting together and sort of
brainstorming how we can be more inclusive and
welcoming to all of our employees has been
really neat to see.
E.J. Moore, Washington DC Metro: I think one
of the most significant aspects of the training this
week is owning the work that you're responsible
for–the contributions that you make to the client,
as well as the project, and taking an opportunity
to send the elevator back down. So, reaching
back down and helping someone along the way,
so they can progress through their career here.

Margarita Southwell, Denver: It's been really eyeopening. We've had an opportunity to meet new
people, network, ask questions that you normally
wouldn't ask, and we're getting very candid
responses.
Noshaba Haq, Washington DC Metro: Being
inclusive and diverse helps us grow our
experiences, our expertise, learning from others.
Everyone has a different background, experiences,
culture, that they bring to the table.
Julie Sweet, CEO-North America: You are here
because we at Accenture believe in you. If you're
below MD, we believe you're going to be MD. If
you're above MD, we believe you’re going to get to
the next level, and we want you here. We believe in
you. You’re incredibly gifted that is why you’re here.
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