The gig experience:
Unleashing the potential of your talent
and your business

College graduates enter the labor
market passionate and prepared.
Top reasons college graduates chose their
major area of study:

Passionate

79% considered job
availability before
selecting their major.

79%

Good longterm career

77% agree their
education prepared
them well for their
job and
career.

77%

considered
job market

Job
opportunities

feel prepared
for their job

And they are not afraid to commit.

69%

71%

expect to stay
3 years+

2%

72%

Just 2% expect
to start their
career as a
contractor or
freelancer.

72% are willing
to relocate or
move to another
state for a job
oﬀer.

expect to start
full-time

69% of college
graduates expect
to stay at their
ﬁrst job for
3 years or longer.

expect to start
freelance

71% expect their
ﬁrst job to be a
full-time position.

are willing to
relocate

52%
will work
overtime

More than half
consider it
acceptable to
work on weekends
or evenings.

Many recent graduates consider
themselves underemployed.

41%

46%

51%

49%

More than half of recent graduates
surveyed in 2016 feel they are
underemployed — a number that
has climbed steadily.

2016
2015
2014
2013

Of the graduates who
consider themselves
underemployed:

20%

52%

49%

52% earn
$25,000 or less.

Only 49%
received formal
training.

don’t earn
enough

plan to
move on

72% plan to leave
their ﬁrst job
within 3 years.

Only 1 in 7 graduates wants to work
for a large company.

16%

2013

72%

received
training

2014

15%
2015

14%
2016

Here are some to-dos that can help employers
deliver an internal gig experience.

Hyper-personalize
your talent strategy.
Tailor a comprehensive
entry-level talent strategy
centered around an
individualized approach.

Re-imagine the learning
and development
experience.
Make learning more
informal and experiential.

Orient employee
value propositions
toward a dynamic
work environment.
Look for workers who can
be ﬂexible and work in
diﬀerent roles.

Think “agile.”
Incorporate concepts
like design thinking into
your talent strategy.

Connect employees’
work to the purpose
of the organization.
Provide job rotation and
roles connected to the
purpose of the organization
to oﬀer a more fulﬁlling
employee experience.

Provide a smallteam feel.
Create a sense of ownership and empowerment.

For more information, please visit www.accenture.com/USCollegeGradResearch
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