
Rae: how are you going to meet your disability 
recruitment target?

Sarah: We’ve set an 8.7% target, it’s quite specific 
because that is the proportion of people who are 
looking for work or people who could work with a 
disability between the age of 25-34.

Rae: How far along are you in the process?

Sarah: 60%, we’ve started working with 
organisations and we’re reviewing our recruitment 
process. We’ve reviewed the way we advertised 
jobs. Once we have the people in board, we need to 
make sure that we have the right facility, network 
and system setup to support them to be effective.

Rae: That’s great to hear because you also need to 
make those changes internally to make sure it’s a 
barrier free workplace once people onboarded.

Sarah: in some degree, the recruitment side is the 
easy part. Attracting people, making sure it’s safe 
for them to come on board. We also need to make 
sure that our teams and projects are set to 
effectively enable those people to be their best self 
at work. Part of that is having a champions network, 
we have 800+ people who are part of that network. 
It’s about enabling the teams that people work with, 
constantly assessing the different environment that 
people go in to, as a project-based workforce, that’s 
an on going thing. People move projects and move 
around.

Rae Johnston – STEM Journalist :Our theme for this 
event is accelerating equality for all enable change. 
Did you know that people with disabilities represent 
15% of the global population, but only 48% of 
working age Australians with disability are in 
employment. Compared with 80% of those without 
disability, this low representation in the workforce is 
not for lack of desire but of opportunity. 80% of 
people with disabilities acquired the disability 
between the ages of 18-64. One of the biggest 
barriers to workplace accessibility is not due to 
technology or organisational architecture, but it’s 
due to people’s attitudes, digital accessibility and 
other workplace accommodations are important 
area of focus for all organisations looking to include 
PWDs. What else can be done. Let’s start by hearing 
from Accenture ANZ’s HR lead, Sarah Kruger

Sarah: Thank you, Rae

Rae: Accenture is working towards to being a 
disability confident recruiter. Can you tell us why it’s 
important, what it means and how it’s tracking.

Sarah: It’s very important, 48% of PWD are employed 
which means 52% are unemployed. That’s a 
significant number of people who could be 
contributing, who want to contribute, who can make 
a positive impact. It’s important for us as an 
organisation that we provide them the opportunity 
and accessibility to contribute. It’s not only that it’s 
the right thing to do for those people, it’s also 
financial benefit for us.
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