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EINDHOVEN TALENT HUB - 3RD EVENT

IMPRESSION OF THE EVENING, FOCUSED ON
‘THE FUTURE OF LEARNING’

INTRO ACCENTURE’S VIEW ON SIGNIFY CASE INTERVISION
LEARNING

“Shared inspiring insights on what future

8 Key findings for learning in the future learning will look ike”

“Digital will enhance our ability to make the
right human connections for learning and
performance.”

“A culture of continuous learning is key for
the future”

“Eindhoven region is booming: with all the
innovations, learning is an important
subject to exceed”

“The ability to learn becomes a critical
determinant for us to succeed”

“lorg] is at the middle of where innovations
happen. An inspiring environment to focus
on Learning”

“Creating the right environment for trial and
error will always remain to be important”



WHAT WILL BE THE FUTURE ROLE OF
CORPORATE LEARNING?

BRAINSTORM SESSION WITH THREE INSPIRING OUTCOMES

“Vendors are cowboys” Culture is key. Learning is Learning department will
Business needs to learn an instrument fto be the orchestrators
but there needs to be an implement a new culture

overarching department



WHAT DID YOU LIKE AND WHAT DO YOU
WISH FOR?

&) I LIKE

A real inspiring case from [org] and
hosting it at [org’s] office
Accenture’s view on the topic and
discuss leading trends

Great connection with companies
from the Eindhoven region to expand
our people network

Exchange of experiences by a set of
divers companies

The format: link between trends &
case, brainstorm, storytelling
Specific experience with LXP
(Learning Experience)
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More interaction, details on case
study and practice sharing
Inspiration on topics (e.g.
collaboration adoption, HR analytics,
learning organization, how to build
digital skills)

Next session other client with more
people from booming hub or a non-
high tech company

Sending brainstorm question before
session to increase the quality of the
answers
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