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Genevieve Hammersley: I like to liken it to the Avengers and how everyone is really good at their one thing, my personal definition of consulting AFS is 
coming in working with the client to truly understand their problem. 

Dijanni Hodges: It's more than just solving problems that I thought it was before, it's more about creating value for your client.

Darien Strachan: We anticipate our client's needs before they know what their problem is.

Stephanie Yokoyama: Helping the client achieve a goal. And all of us are working together to achieve that unified goal.

Genevieve Hammersley: And they all come together with that diversity of skills and perspectives to help solve the client need or the client problem.

Darien Strachan: I love the people. I love working in so many different teams, it's it's so diverse,

Genevieve Hammersley: It's very inclusive, it very much pushes each individual to do their best. 

Charell Adagala: Accenture encourages us to bring our true selves to work. Because when we're all different, that's how we get such amazing creativity and 
innovative ideas.

Dijanni Hodges:  At this company, you will feel like a part of a family 100% people actually care. And it goes further than just two people on your team.

Stephanie Yokoyama: And everyone within Accenture leadership is very approachable, which I think is a really, really great foundational aspect of the culture 
at Accenture.

Charell Adagala: I make a difference to my client by really owning my project, the most meaningful part of my job is being able to see the code I write be 
produced to production and have a real world impact.

Genevieve Hammersley: Being able to deliver work that has a direct positive impact on our federal services or 
government or our people

Dijanni Hodges: Personally, I have helped to raise a number of applications in my agency and the amount of jobs we're actually putting out per year, which is 
awesome, I'm so happy about that. 

Darien Strachan: We make a difference for our client, by always making sure that they're on a new path and that they're working with the newest 
technologies, we actually have an innovation day where we we pitch to them, the newest technology that we found that can help them.

Stephanie Yokoyama: I noticed it when I wanted to hang out with my co workers outside of work

Darien Strachan: For me is when I joined the African American employee resource group, it It felt great to join a community that was a little smaller than just 
a AFS as a whole.

Charell Adagala: For me, I was so fortunate that it was my very first day in the office, I saw someone I had met at a conference who really piqued my interest 
in Accenture. I met my summer buddy who just so happened to work in my office as well. And I realized I was basically surrounded with family. 

Genevieve Hammersley: When we were at a meeting that was account wide. And we were recognizing individuals for 
their accomplishments. It was just great to see AFS really value their people.

Dijanni Hodges: I made a big mistake. And I was like, this is probably the first mistake I've ever made in my career. Like, like really big. And I was like, Oh no, 
this is gonna be awful. Like, I'm gonna get fired, like people are gonna hate me. And then I remember my manager coming up to me and just saying hey, DJ 
like I know you're probably bugging out a little bit about the mistake but it's no big deal. Don't worry about it. We'll fix it like we always fix everything. And at 
that moment, I was like, wow, this like this is more than just a a job. People actually care about their people here and at that moment, I definitely was like 
hey, like this is this is home for sure.




